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Evaluating Teacher Evaluation Program through its Main Principles
(A case study of Badr Educational District, Saudi Arabia)

Dr. Hamdi Abdulkarim H. Alruwaithi
Faculty of Education, Taibah University, Al-Madinah Al-Munawwarah,
Saudi Arabia

Abstract

Teachers in Saudi Arabia are evaluated by the supervisors and
principals using a succinct one-page form. Comprehensiveness, familiarity,
participation, accuracy, and on-going development are deduced to be the
main principles for the implementation of an effective teacher evaluation
program. The study aimed at determining the degrees of attached
importance to the current teacher evaluation program and the practice of
the above evaluation principles. Moreover, variables affecting the
respondents’ rates, regarding previous inquires, were analyzed and
barriers that negatively affect the importance of the program or the
implementation of these principles were revealed. A mixed methods
approach, more specifically, an explanatory design-follow-up explanations
model and a case study approach, were used in combination. All
supervisors, principals and teachers of intermediate-level male schools in
Badr Educational District were approached and 95.80% responded to the
study questionnaires. Based on the quantitative analysis of the data, a semi-
structured interview was prepared and conducted to eight participants to
provide more explanation and discover the application’s constraints.

Generally, the findings show that evaluators (supervisors & principals) see

2019 spaspa( 16 ) el .. 1gilaqily dyggsall gglell tygayy smlalynd iyl alpall



M\ C\hﬂ\ 615- J- Ly Lwlo¥1 Wl I o0 VJ:«J\ F.U.ES GAU}! V"'}EJ : ‘“_,‘5.13)3\ S ﬁﬂ\.’.& S >

(B3 gl B o1 ASaed)_ oy Aabloeal

the program’s importance and the overall practice of evaluation
principles higher than teachers. AIll respondents agreed that the
participation’s practice was extremely poor, in the last place. The study
revealed the importance of training. Procedural and future studies were
recommended.

Introduction
There is no doubt that teachers are one of the educational process’ most
important elements. Therefore, knowledge of their strengths and
weaknesses and developing their professional performance is a vital issue to
educators. As explained by Algarni, (2006), teacher evaluation, in Saudi
Arabia, has evolved over five stages; starting with the teachers’ inspection
practices known as Inquisition (1964 to 1967) to the current practice of
exercising a systematic gearing of Educational Supervision (1995 - present).
The school’s administration role was reinforced in the supervision
programs; the teacher is evaluated through visits conducted by the
educational supervisor and the principal, based on the teacher evaluation
card: A one-page form focusing on general performance, personal
characteristics and administrative practices.

The supervisor and principal’s visits in this program aim to monitor
teachers and examine their performance and needs for professional
development purposes. However, the program’s implementation, in its
current form, poses a question of effectiveness (Algarni, 2006). The teacher

evaluation literature outlines five principles or prerequisites that must exist
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for a teacher’s evaluation program to be effective. These principles are
deduced as: comprehensiveness, familiarity, participation, accuracy and
objectivity, and on-going development. In this study, | aim to determine the
extent of the current evaluation program’s importance for evaluators and
teachers. Secondly, | want to establish the degrees of practice given to these
principles by evaluators and teachers. Also, | want to identify the variables
affecting the program’s importance or affecting the principles practice.
Finally, the study examines the reasons for the shortcomings, if any, in the
practice of these principles, or the program’s importance and propose
solutions through procedural recommendations.

The current study derives its importance from three angles. First,
teacher evaluation’s importance arises from the objective it serves.
Danielson and McGreal (2000) note that the main purposes for evaluation
cited in the literature are accountability and improvement of performance.
Within those two dimensions, teacher evaluation will be a tool to facilitate
and assess the effectiveness of both the teacher and the school. Second, the
Ministry of Education’s sponsorship of the school’s whole evaluation
program, particularly, teacher’s evaluation has resolved to form a
committee to study the current teacher’s evaluation (Kharsan, 2009).
Therefore, | believe that the results of the current study will be of interest
to the Ministry and will be taken into account. Finally, there is a strong
desire of researchers and educational institutes to develop both the theory
and practice of teacher evaluation (Shinkfield & Stufflebeam, 1995). Most
local studies about teacher evaluation, such as (Al-Qarni, 2006; Madadeen,
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2006; Aljofree, 2000) recommended studying it from different perspectives.
Following are the questions; | try to answer in this study.
Q1: To what extent do respondents value the importance of the program
of teacher evaluation?
Q2: To what extent are the principles of evaluation practiced in the
teacher’s evaluation program as per respondents’ views in accordance with
the variables of the study and are there causal correlations between these
variables and the extent of practice?
Q3: What are the main constraints affecting the program’s importance or
the practice of the evaluation principles and how to overcome them?
Literature Review
While many different definitions of teacher evaluation have been expressed
throughout literature (Wanzare, 2002), the process can be understood
through an examination of the main functions that it undertakes; that is, its
summative and formative functions. The reason for this, as Taras (2008)
argues, is the substantial confusion in understanding these functions and
the relationship between them; a confusion that can negatively impact on
evaluation practice. Cullett and Ballard (1998, p. 13) define the summative
evaluation as "A judgmental decision of the quality and worth of an
individual teacher over a special time frame'. However, ‘formative

evaluation' includes all development activities, self-assessment and feedback
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from different sources (Howard & McColskey, 2001). These two kinds of
evaluations are complementary (Zepeda, 2006). Therefore, the ideal
definition of teacher evaluation has to contain these two dimensions;
summative and formative. Thus, Goldrick (2002) defines teacher evaluation
as ''the process by which teachers are assessed professionally and usually
conducted by principals or school administrators, it may include classroom
observation as well as verification of continuing education and professional-

development activities" (p. 2).

To understand the teacher evaluation process, it IS necessary to first
understand the principles of teacher evaluation. Attinello, Lare and
Walters (2006) emphasize the importance of accuracy and
comprehensiveness as well as the reliability in the teacher evaluation
process. The familiarity and knowledge of the evaluator regarding the
teachers work and the job content is another important factor for a reliable
teacher evaluation process (Kimball & Milanowski, 2009; Conley &
Glasman, 2008). Starkman and Bellis, (1977) recommend that objectivity
should not be compromised to have an accurate teacher evaluation process.
Moreover, it has been repeatedly stated by several researchers that ongoing
professional development should be the main purpose of the teacher
evaluation process (Barnet & McCormick, 2004; Peterson & Comeaux,
1990; Darling-Hammond, Wise & Pease, 1983). In the following sections, |

have compiled those principles.
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Comprehensiveness

In general, one condition for evaluation to achieve its purpose is to cover all
aspects of a discipline (Shinkfield & Stufflebeam, 1995). Therefore, for a
program of teacher evaluation to be comprehensive, it will have to cover all
aspects of teacher performance and that requires. Many writers recognize
that comprehensiveness is essential for teacher evaluation (see Attinello,
Lare & Waters, 2006; Nolan & Hoover, 2004; Walberg, 1983). One of the
simplest, and most inclusive classifications of teaching responsibilities’
dimension was mentioned by Danielson (2007). Nolan and Hoover (2004),
who mentioned many standards of evaluations, also confirmed Danielson’s
classification as "a well-convinced set of standards for assessing teaching
because it serves as the basis for many school-based evaluation models™ (p.
213).

Planning and preparation, classroom environment, instruction and
professional responsibilities are the four main dimensions that refer to
distinct aspects of teaching performance. Teaching’s plan contains the
essential decisions on which the rest of the decisions on teaching are built
(Costa & Garmston, 1994). Teachers, as planners, consider the subject
nature, their knowledge, the school’s resources and their students'
knowledge, needs and interests when they choose the teaching strategy
(Danielson, 2007; Killen, 2007; Nolan & Hoover, 2004). On the other hand,
one important function of teacher’s evaluation is to improve teaching
through changing the classroom environment (McGreal, 1983, p. vii). In

fact, it is one of the main tasks of the constructivist teacher (McCarty &
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Schwandt, 2000). Evidence from many studies revealed that the dimensions
of classroom environment are a good indicator of the learning process and
students’ outcomes (Koul & Fisher, 2006; Wahyudi & Treagust, 2006;
Costa & Garmston, 1994). For that importance, the classroom environment
has its apportion in many teacher evaluation standards. The third
dimension is ‘instruction’ which is considered as the core of teaching
processes and the essential mission of schools (Danielson, 2007, p. 29).
According to Danielson (2007); Butt (2005) and Nolan and Hoover (2004)
the main skills required for instruction are: (a) Effective communicating
with students; (b) flexibility in the delivery method to meet the needs of
individual students, (c) using constructive assessment through instruction;
and (d) Engaging students in learning by helping them to recognize the

subject's importance.

Over the years researchers and policy analysts have argued that teacher
professionalism must increase if education is to improve (Louis, Marks
&Kruse 1996). Louis and Kruse (1995) believe that while individual
professionalism is desirable, active work in a professional group and the
community is also important in increasing the teachers’ commitment and
motivation. Danielson (2007) indicates that evaluators find it difficult to
base a judgment regarding a teacher’s skill in communicating with families
and other non classroom-based aspects of teaching, such as collaborating
with colleagues and contributing to the school and the community. Crozier
and Kleinsasser (2006) believe that supervising students outside the
classroom to exercise good discipline and punctuality are expected to be the
professional responsibility of the teachers. However, they mention that this
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could depend on the sociocultural environment where discipline and

punctuality are considered very important.

Familiarity

Familiarity of the teacher’s subject should be an essential criterion while
deciding the evaluator for a teacher. Darling-Hammond, Wise and Pease
(1983) believe that evaluators, who are familiar with classroom experience,
the subject matter and demands on a teacher, can render specific and

practical suggestions for improvement.

Kimbal and Milanowski, (2009) observe that evaluators with teaching
experience or prior evaluation experience are in a better position to judge
the teachers based on these standards. As such, experienced evaluators are
able to set specific and objectively measurable targets for the teachers along
with the cooperation of the teacher (Darling-Hammond, Wise and Pease,
1983). The more skilled the evaluators, the more likely that they will give
ratings that accurately reflect how the teacher actually performs on the

dimensions defined by the evaluation system (Kimbal & Milanowski, 2009).

Kimbal and Milanowski (2009) suggest that if the program designers want
evaluation scores to be more highly related to some specific criterion, the
evaluators should be given some training prior to the evaluation process
and the rating scales should be explained in detail. In order to increase the
reliability and effectiveness of the evaluation, administrators and teachers
should cooperatively assess and, if necessary, revise the teacher evaluation
form (King, 1978).
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Participation

The development and assessment of high-quality teacher evaluation system
should be collaboratively constructed by various stakeholder groups (Nolan
& Hoover, 2004; Shinkfield & Stufflebeam, 1995). Moreover, Ostrander
(1996), in his empirical study, concludes that the use of different
stakeholders' judgments leads to distinctive perspectives on teacher
performance. Such variety of the participants' views leads to more effective
evaluation processes (Nolan & Hoover, 2004; Sawa, 1995). Participation,
which provides variable data resources, is vital for two main reasons.
Firstly, it offers much more fair judgments because the ambiguous
definition of the ‘'good teacher' states (Epstein, 1985). Secondly,
participation offers a better solution to what Danielson and McGreal (2000)
mention as the incompatibility between the two main purposes of teacher
evaluation accountability and development: Generally, evaluators and
parents value the accountability, while teachers look for the professional
development. Therefore, incorporating the different groups' interests

enhances the possibility of much more rational, balanced decisions.

Many writers concentrate on these three models; peer evaluation, student
evaluation and self-evaluation (see Sun, 2005; Goldstein, 2004; Ponticell &
Zepeda, 2004). 'Peers' refer to teachers in the same duties, experience and
conditions (Peterson & Peterson, 2006). Peer evaluation therefore means
that the teacher is reviewed by teachers, in similar experience and
conditions or in a higher rank, in an informal way (Sun, 2005, p. 57) or in a
formal way such as peer assistance and review program (Goldstein, 2004, p.

173). The second model is students’ rating for teachers’ performance which
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is highlighted by many researchers (Stronge & Ostrander, 2006; Follman,
1992; Larson, 1984). The reliability of K-12 students' rating is an issue in
this topic. Follman (1992) discussed the issue of students’ rating reliability.
After conducting a study on secondary students, he concluded that
students’ rating is reliable regardless of their age or ethnicity. In Bisha,
Saudi Arabia, Al-Qarni (2006) conducted a study to examine the efficiency
of the secondary students’ evaluation of their teachers. He concluded that
evaluation is accurate and objective, and teachers have a positive attitude
towards it. The final participation model is self-evaluation, which is defined
as "a process in which teachers make judgments about the adequacy and
effectiveness of their own knowledge, performance and beliefs, for the
purpose of self-improvement™ (Airasian & Gullickson, 2006, p. 186). The
teacher, as adult professional, can determine his/her needs. Teacher self-
evaluation is significant for teachers and schools. Primarily, integrating
self-evaluation with other sources will enrich the evaluation value (Sun,
2005; Withers, 1995). Moreover, it eliminates the passive position of
teachers and provides a 'bottom-up’ or the 'reflective’ model (Airasian &
Gullickson, 2006, p. 188; Sun, 1995, p. 57) which gifts them the

professionalism.

Objectivity

Objectivity is defined as the method that eliminates or aspires to eliminate
the scope of bias or personal judgment (Heshusius, 1994, p. 20). The
evaluation is ultimately defended by its objectivity and the need to make
decisions. Since decisions must be made, it is better to make them on the
basis of objective data than subjective information, even if the evaluation is
flawed. It is quite important that the evaluation is based on facts and not on
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rumors and gossip and that the information gained from students, other
teachers and parents should be checked personally by the evaluator if it has
to be included in the assessment report (Sawa, 1995). The author also
indicates that the evaluation process should be monitored continually for
consistency and fairness as it addresses both the organization’s and the

individual’s interests.

Johnston and Yeakey (1979) mention that there is no uniform program of
teacher evaluation that operates in all school districts. Staff evaluation
programs in most districts are designed in terms of purposes, procedures
and schedules which are, usually, officially established and approved by the
school board. The approved purposes of many evaluation programs are
identification of the needs for supervision and determination of whether
teachers should be retained or dismissed. Teachers are evaluated, usually
by the principal and often with the assistance of a supervisor, on the extent
to which they meet the district’s established criteria for effectiveness
(Johnston & Yeakey, 1979). Costa and Garmston (1994) declare that the
judgment by specialists of teaching and research ability is crucial and care
must be taken in setting evaluation criteria so that the criteria are
scientifically rational and operational to reduce randomness or lack of

definition

Ongoing Development

One of the primary goals of teacher evaluation is the improvement of
individual and collective teaching performance in schools. Effectively
changing the behavior of another person requires enlisting the cooperation
and motivation of that person, in addition to providing guidance on the
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steps needed for improvement to occur. At the individual level, change
relies on the development of two important conditions within the
individual: knowledge that a course of action is the correct one and a sense
of empowerment or efficacy, that is, a perception that pursuing a given
course of action is both worthwhile and possible (Darling-Hammond, Wise
and Pease, 1983).

The teacher evaluation process would be expected to improve the teacher’s
methods of assessing students but objective methods of evaluation result in
teachers encouraging students simply to perform better on tests to receive
an excellent evaluation result (Johnston & Yeakey, 1979). This could result
in teachers fostering routinization and limiting one’s creativity and rob the
teaching-learning process from its qualities of being fresh, original,
personal and human. Peterson and Comeaux (1990) observe that teachers
do feel threatened with the evaluation process as there is a lot of pressure
when the evaluation is mainly to decide the future of their employment

rather than professional development.

Research Design and Methodology
In this study, a mixed methods approach, more specifically, an explanatory
design-follow-up explanations model and a case study approach were used
in combination. With its combination of quantitative and qualitative
methods, the mixed methods approach is represented as "'the third research
paradigm in educational research™ (Johnson & Onwuegbuzie, 2004, p. 14).
Considering the research questions of this study, a quantitative method was
needed to determine the degree of importance associated with teacher
evaluation program. Moreover, provides precise degrees of the actual
C 2019 spa( 16) el plaitly gyl gl aguyg mlabltypelltial



M\ C\hﬂ\ 615- J- Ly Lwlo¥1 Wl I o0 VJ:«J\ F.U.ES GAU}! V"'}EJ : ‘“_,‘5.13)3\ S ﬁﬂ\.’.& S >

(B3 gl B o1 ASaed)_ oy Aabloeal

practice of teacher evaluation principles from the different participants'
opinions. However, quantitative approaches are less likely to cover the
reasons for findings (Denscombe, 2010); therefore, a qualitative method is
used to provide explanations for the responses (Johnson & Christensen,
2004). Therefore, sequential explanatory design is employed with its two
separated but connected phases: quantitative followed by qualitative
(Creswell & Plano Clark, 2007).

Many writers indicate that the case study may be individual or large as a
single group of things such as a single community, an organization or a
family (see Punch, 2009; Lichtman, 2006; Opie, 2004). All supervisors,
principals and teachers of intermediate-level male schools in Badr
Educational District were approached and 95.80% responded to the study.
Case study approach is associated with the mixed methods approach due to
two main advantages. Firstly, devoting efforts to one instance gives a
greater opportunity to better understanding of the issue (Denscombe, 2010;
Bryman, 2008; Gall, Gall & Borg, 2007). This is the first study about
teacher evaluation, conducted in Saudi Arabia, that concentrates on a
whole educational district (for example, see Al-Qarni 2006; Madadeen,
2006; Al-Jofree, 2000). Secondly, "a strength of the case study approach is
that it allows the use of a variety of methods depending on the
circumstances and the specific needs of the situation' (Denscombe, 2010, p.
54). Although case studies are conventionally predominantly qualitative
(Punch, 2009), the shortage of data collecting time lets this study
predominantly quantitative.
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"The criteria used for the selection of cases need to be made explicit and
needs to be made explicit and need to be made justified as an essential part
of the methodology"" (Denscombe, 2010, p. 56). | chose Badr Educational
District because of two reasons. Firstly, regarding the implemented policy
of education, it provides a typical instance. I assume the findings should be
of value to other related districts. This is because of the centralization of the
educational system in Saudi Arabia. Secondly, Badr District provided a
great opportunity for a high response rate. Educational districts inside the
city of Al-Madina, or near it, have been subjected to many researches,
because they are not far from researchers and postgraduate students’
universities. Teachers fill questionnaires frequently, so it is hard to get a
high response rate. However, Badr district is more than 100 kms from the
nearest university and is very rarely approached by researchers. Of a
possible 143 respondents 137 returned the survey (95.8%) including 14
supervisors and 16 principals (96.77%) and 107 teachers (95.53%). The
proportion of evaluators in the sample was 21.9% while teachers made up
78.1

Constructing the Measuring Instrument

Primarily, the research was conducted to clarify the degrees of practice of
teacher evaluation principles from the respondents' points of view. I
expected that the background information about supervisors, principals
and teachers had a major effect on their responses. ""Concepts are the
building blocks of theory and represent the points around which social
research is conducted” (Bryman, 2008, p. 143). Therefore, teacher
evaluation principles: comprehensiveness, familiarity, participation,

objectivity and on-going development, are my main concepts.
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Two types of information were required in my questionnaires: observed
constructs and latent constructs. One direct question for every background
information variable was asked. Ordinal options were used to determine
the school’s distance to the supervision centre (Zone), levels of qualification
and experience with four, two and three categories respectively. Moreover,
two-option questions were designed to gain information for nominal
(dichotomous) variables: training and seeking transfer. Number of students
in the school was measured in numerical-interval level. The second part of
my questionnaires was about the practice of the principles of teacher
evaluation program. This part begins with a general interval question about
the importance attached to teacher evaluation program. Then,
comprehensiveness and participation are divided to dimensions as their
components in the theoretical frame. Multiple indicators or items were

asked for every principal of teacher evaluation program.

A Likert seven-point scale was used for every latent question which
provided opposite positions. | found that scale was the best position between
the many categories scale with its lake of reliability (see De Vaus, 2002, p.
164) and the few categories scale with its discrimination (p. 96). Moreover,
one open-end question is offered to enable respondents to write additional
comments. Items were worded to suit the respondent’s position; supervisor,

principal or teacher.

Questionnaires’ Evaluation (Validity & Reliability)
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As De Vaus (2002) says, there is no ideal method to determine the validity
of a measure. | adopted the content validity and the face validity. As Punch
(2009) suggests, the questionnaire’s indicators were from the theoretical
definitions, discussions, readings and my experience. Moreover, face
validity’ improves content validity. Therefore, I gave the questionnaires to a
number of professors in educational faculties, postgraduate students and

teachers to judge them.

Reliability is essentially focused on measures’ consistency. Many authors
deal with the main two meanings of consistency; stability and internal
consistency (see Punch, 2009; Bryman, 2008; Gall, et al., 2007). A variant
Cronbach’s sample was chosen with five supervisors, four principals and 50
teachers. As De Vaus (2002) believes, | consider alpha of 0.7 is the
‘satisfactory level’. However, I considered alpha over 0.6 as a satisfying
value for small subscales such as ‘classroom environment’ and
‘Professional responsibilities’ while the Inter-ltem Correlations between .2
to .4 (see Pallant, 2007). Cronbach’s alpha was calculated for the
importance dimension and the practice dimension. Test-retest was
conducted after Cronbach’s alpha because the latter only requires one
administration. Eleven teachers out of Cronbach’s sample (59 respondents)
were chosen to be the first to apply the test-retest. They voluntarily filled up
the questionnaires again after 13 days. The correlation between every item

and itself was strong.

Missing Data and Normality

The missing data were replaced by the mean of the scale for the specific
case. Even though Pallant (2007) warns that this approach is misleading, |
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found that to exclude the case if it is missing the data required for the
particular analysis (Exclude cases pairwise) can be more misleading to my
data. The reasons for that are: (a) There is no missing data in categorical
variables; (b) missing data was random among items; and (c) only 34

responses were missed out of all respondents’ answers.

Regarding Normality of the distribution, every latent item was checked for
skewness. “A rule of thump is that if the skewed statistic is twice as large as
the standard error of skewness then the distribution is skewed” (De Vaus,
2002, p. 227). In additional to that, as Tabachnick and Fidell (2007) suggest
that the distribution graph for every skewed variable were needed to

determine the right way for transforming.

The Analysis Plan

Statistical analysis is based initially on the differences between categories of
variables and the correlation between these variables (De Vaus, 2002).
Pallent (2007) advises to take the research questions into consideration, the
level of the variable and the assumptions needed for different statistical
techniques. At first, | tested the correlation between the independent
variables for evaluators and teachers before starting the analysis, in order
to answer the research questions. The reason being is that, later on, this
procedure would give more understanding to the analysis results, especially
that the partial correlation requires three continuous variables (Pallent,

2007); something that is not available in my research data.

Kendall's tau rank correlation coefficient (tau-c) was used to investigate the

correlation between zone, experience, training and students' number. Since
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the trained are more skilled than others, training can be considered as an
ordinal variable. | preferred using this coefficient instead of Kendall's tau-b
because the latter is suitable for variables being equal in number to the
categories (Argyrous, 2008). And since the number of categories of my
background variables is relatively small, | preferred to use it instead of
Spearman's rho) see De Vaus, 2002, p. 289). The relationship between
teachers who seek transferring, which is a nominal variable, and other
background variables, was investigated using Lambda correlation
coefficient (A).

To answer the first two questions of the study, | looked to the differences
between the categories of variables and the correlation between these
variables (De Vaus, 2002; Pallent, 2007). The differences between categories
among independent variables were observed by comparing means and
standard deviations. This parametric statistical technique was used after
checking skewness and transforming. Table 1 shows how means were

interpreted.

Table 1: Interpreting for means and correlation coefficients.

Means Correlation Coefficients

1t01.99 Extremely low

19299 o .10 to .29 Weak

3t03.49 Lower than medium

3.50t0 4.49 Medium .30 to .49 Medium

4.5104.99 Upper than medium

5t05.99 high ,50to 1.0 Strong
6to7 Extremely high
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Eta correlation coefficient is suitable when independent variable is nominal
and dependent is interval (De Vaus, 2002). Therefore, Eta was used to
investigate the correlation between transferring and respondents’ rates of
practice and importance. On the other hand, Spearman’s rho was used to
investigate the correlation between the rest of the background variables and
responses’ rates. The statistically significant correlations were reported and

interpreted as Cohen (1988, pp.79-80) suggests (see Table 1).

“Semi-structured interviews are appropriate when the researcher knows
enough about the study topic to frame the needed discussion in advance”
(Morse & Richards, 2002, p. 94). In this study, it was constructed to serve
two main purposes. Firstly, explain the differences and correlations among
participants’ rates. This will reveal which of the background variables has
‘causal’ relationships with the evaluation program’s importance or the
practice of teacher evaluation principles. Secondly, explore the barriers
behind the deficiencies in practice, to come up with some practical
solutions. Phone interviews were held, in Arabic language, with eight

participants who were willing and available.

Results Interpretation
The majority of teachers were from zone 1 (Badr town). More than half the
teachers were highly experienced, followed in number by the mid-
experienced then the less experienced, being 60, 36 and 11 teachers,
respectively. However, evaluators' experience levels (high and low) were
evenly matched, being 14 and 16, respectively. In regards to training, the

trained and non-trained evaluators were equal in number,
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being 15 evaluators per category. It is also, relatively, the case with the
teachers; the number of trained and non-trained teachers was somewhat
close, being 55 and 52, respectively. Table 2 shows the values of Kendall's
tau rank correlation coefficient (tau-c) between the background variables

except transferring.

Table 2:

The relationships between the zone, training, experience and the number of students

Experie

Variables Training Students’ number
nce
Zone - 54T7*** -.249* - 124%*
) .533**a
Experience - 4rFx
.384***
Training - 215

a=correlation for evaluators.

*p <.05. **p <.01. ***p < .001.

The relationships between the number of teachers who seek transferring
and other variables were investigated using Lambda A. There was a strong
correlation between transferring and the distance to supervision centre
(Zones), ». = .530, n =107, p <.001, half of teachers in Zone 2 and almost all
teachers in Zone 3 want to transfer from their schools. Moreover, there was
a strong correlation between the transferring and experience, A = .539, n =
107, p < .001. Similarly, there was a strong, correlation between the number
of students and the teachers' desire to transfer from schools, A = .530, n =

107, p < .001.
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Results of the Importance Attached to the Current Teacher Evaluation

Program

Table 3 shows the differences in the importance rates of the program while
Table 4 shows the significant correlations between independents variables

and the program's importance.

Table 3:
Means and standards deviation of respondents’ views regarding the

importance of current evaluation program.

The Job Evaluators, n=30 Teachers, n=107
M (SD) 6.10 (1.02) 4.95 (1.40)
Experience Low, n=14 High, n=16 Low, n=11 Medium, n=36  High, n=60
M (SD) 5.86 (1.09) 6.31 (0.94) 6.27(0.46) 5.61 (1.24) 4.31 (1.25)
Training Trained, n=15 Non-trained, n=15 Trained, n=52 Non-trained, n=55
M (SD) 6.60 (0.50) 5.50 (0.78) 5.04 (1.15) 4.87 (1.09)
Zones Zonel, Zone2, n=30 Zone3, n=28
n=49
M (SD) 4.14 (1.04) 5 (1.03) 6.32 (0.66)
Transferrin Yes, n=42 No, n=65
g
M (SD) 6.21 (0.81) 4.14 (1.05)
Table 4:

The statistical significant correlations between the program' importance

and participants' attributes.
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Evaluators, n=30 Teachers, n=107

Experience - 537***

Receiving training program 445%*

Zones .638**

Number of students - 441**

The transfer need (Eta) 728 a
a= Eta value

*p <.05. **p <.01. ***p < .001.

Results of the Practice of Teacher Evaluation Principles

Tables 5 to 9 show the differences in the practice of teachers’ evaluations
principles. Moreover, statistically significant correlations between
respondents’ attributes and the practice also were displayed after their

relevant tables.

Table 5:
The means and standard deviations of the respondents’ views regarding the

practice of teacher evaluation principles according to their professions.

Evaluators (n=30) Teachers (n=107)
Principles of teacher evaluation M (SD) The order M (SD) The order

Comprehensiveness 5.16 (1.03) 2 4.26 (0.85) 1
Familiarity 5.24 (0.86) 1 3.99 (0.98) 2
Participation 1.58 (0.37) 5 1.62 (0.32) 5
Objectivity 5.09 (0.78) 3 3.36 (0.97) 3
On-going development 2.15(0.27) 4 1.72 (0.28) 4
The Total Practice 3.84 (0.40) 2.99 (0.47)
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Table 6:

The means and standard deviations regarding practicing teacher evaluation principles

Evaluators Teachers
Experience Level Low (n=14) High (n=16) Low (n=11) Med (n=36) High (n=60)
The Principles M (SD) M (SD) M (SD) M (SD) M (SD)

Comprehensiveness 5.08 (0.80) 1 527(0.22) 2 462(0.67) 4.19(0.93) 4.23(082) 1

Familiarity 493(0.97) 2 556(0.61) 1 4.61(0.92) 4.09(1.04) 3.81(0.90) 2
Participation 153(0.35) 5 1.63(0.40) 5 142(0.22) 1.64(0.35) 1.65(0.32) 5
Objectivity 488(0.80) 3 521(0.77) 3 3.48(0.99) 3.51(1.13) 3.24(0.85) 3

On-going development 2.15 (0.20) 4 217(0.33) 4 159(0.18) 1.72(0.32) 1.75(0.26) 4

The Total Practice 3.71(0.33) 3.96 (0.43) 3.15(0.38) 3.03(0.53) 2.94 (0.44)

The correlations between experience and the practice of these principles were checked.
There was a moderate, positive correlation between the practice of familiarity and the
evaluators’ experience, rho= .414, n = 30, p < .05. However, for teachers, the reverse is
true, there was a weak, negative correlation between the two variables, rho = -.241, n =
107, p < .05.

Table 7: The mean and standard deviation values accordance with the reception of a

training
Evaluators Teachers
Training Done (n=15) Have Not (n=15) Done (n=52) Have Not (n=55
o orde orde
The Principles
M (SD) r M (SD) r M (SD) M (SD) order

Comprehensiveness 553(0.61) 2 5.11 (1.24) 1 4.09(0.93) 4.42 (0.74) 1

Familiarity 565(0.78) 1  490(091) 2 3.55(0.76) 4.40 (0.99) 2
Participation 1.58(0.42) 5 1.58 (0.33) 5 1.69(0.28) 1.40 (0.34) 5
Objectivity 5.30(0.81) 3  4.88(0.72) 3 327(0.79)  3.44(0.11) 3
On-going development 2.22 (0.30) 4 2.09 (0.23) 4 1.71(0.24) 1.75 (0.31) 4

The Total Practice ~ 4.02 (0.35) 3.67(0.37) 2.86(0.41)  3.11(0.49)
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There was a moderate positive correlation between evaluators’ training and
the total practice of the evaluation as noted by evaluators, rho = .420, n =
30, p < .05. However, for teachers, there was a weak, negative correlation
between training and the total practice of these principles, rho = -.230, n =
107, p < .05. Moreover, there was a moderate negative correlation between
training and the teachers rating of the practice of familiarity, rho =-.423, n
= 107, p < .01. As for the participation, there was a weak positive

correlation between it and the training, rho =.286, n = 107, p <.01.

Table 8:
The mean and standard deviation values regarding the evaluation

principles’ practice according to the distance from the supervision center.

The Zones Zone 1 (n=49) Zone 2 (n=30) Zone 3 (n=28) The same

The Principles M (SD) M (SD) M (SD) order
Comprehensiveness 4.02 (0.84) 4.54 (0.92) 4.37 (0.69) 1
Familiarity 3.59 (0.85) 4.39 (1.03) 4.26 (0.88) 2
Participation 1.67 (0.31) 1.61 (0.33) 1.55 (0.33) 5
Objectivity 3.14 (0.84) 3.72 (1.01) 3.34 (1.04) 3
On-going development 1.73 (0.26) 1.76 (0.28) 1.68 (0.30) 4
The Total Practice 2.83(0.41) 3.20 (0.51) 3.04 (0.44)

There was a weak, positive correlation between the distance from
supervision centre and the practice of comprehensiveness, rho = .221, n =
107, p < .05. Moreover, there was a moderate, positive correlation between

the distance and the practice of familiarity, rho = .347, n = 107, p < .001.
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Table 9:
The mean and standard deviation values regarding the evaluation

principles’ practice according to the desire to transfer.

Transferring Want (n=42) Do not want (n=65) The same

The Principles M (SD) M (SD) order
Comprehensiveness 4.41 (0.80) 4.17 (0.87) 1
Familiarity 4.30 (0.99) 3.78 (0.92) 2
Participation 1.55 (0.33) 1.67 (0.31) 5
Objectivity 3.50 (1.07) 3.26 (0.89) 3
On-going development 1.69 (0.28) 1.74 (0.27) 4
The Total Practice 3.09 (0.48) 2.92 (0.46)

By examining the relationships between the number of students in schools
and how teachers view the evaluation principles' practice. There was a
weak, negative correlation between the number of students and the total
views of practicing these principles, rho =-.215, n = 107, p <.05. Similarly,
there was a weak, negative correlation between the number of students and

the teachers' view of practicing familiarity, rho =-.272, n = 107, p < .01.

Discussion
The relationship of independent variables to one another will be discussed.
After that, the previous results will be discussed under three themes that

are compatible with the first four questions.

Independent Variables Correlations

Table 2 shows a strong negative correlation for zone and experience. The
nearer to Badr town, the higher proportion of teachers with more

experience. This is due to a preference to teach in the schools of the town or
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in the vicinity of the town to be close to their place of residence where
services are better. The relationship between number of students shows that
higher student numbers in the schools closer to Badr town. Moreover, the
distance from supervision centre was strongly associated with the increase
of teachers who seek transferring. This indicates that the education sector is
typical and attractive to teachers. Table 2 also shows that evaluators with
the highest experience are the most likely to receive a training course. For
teachers, the relationship between the two variables was a medium positive
correlation. Moreover, experienced teachers are found in high proportion
in schools with the highest numbers of students, because these schools are

located in the town or in the vicinity of it.

Lambda correlation coefficient does not give the direction of the relation
because it measures the correlation between two variables, one of them is
nominal (Argyrous, 2008). However, Lambda value between seeking
transferring and experience, A = .539, n = 107, p < .001, can be interpreted
conceptually as a negative relationship. A strong desire for a transfer was
also associated with lower level of experience. Moreover, Teachers who
want to transfer from their school are currently in schools with smaller
numbers of students. This is because teachers who want to transfer are

more highly concentrated in Zone 2 and particularly in Zone 3.

The Extent of the Program Importance

The mean of the evaluators' rates on the importance of the evaluation
program was extremely high; while teachers believe its degree of

importance to be above average (see
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Table 3). Table 3 also shows that highly experienced and trained evaluators
believe that the teacher evaluation program’s importance was extremely
high whereas the less experienced and non-trained evaluators believe it to
be important. Similarly, for the teachers, trained teachers believe that the
program is highly important 5.04 whereas the non-trained believe its degree

of importance is above average 4.87.

However, regarding teachers' experience, the reverse is true, the less
experienced believe that the teacher’s evaluation program is extremely high
in importance whereas the average experienced believe it to be highly
important and the highly experienced believe it to be moderately important.
In fact, the correlation shows that the high level of teachers' experience
strongly associated with lower perceived of the program importance. Even
though the relationship between training and the evaluators' experience
was strong, trained evaluators were moderately associated with higher level
of perceived attached importance of the program whereas there was no

significant correlation between evaluators' experience and the importance.

Table 3 shows that teachers in Zone 3 believe that the teacher evaluation’s
importance is extremely high whereas those in Zone 2 believe it to be highly
important and those in Zone 1 believe it to be moderately important. The
correlation shows strongly that the farthest the teacher teaches from the
supervision centre, the more he perceives the importance of teacher
evaluation program. It is not surprising to discover that the increase of
student number in the school was moderately associated with the low
importance of the program because the correlation between Zones and
students’ number was a strong negative.
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The highest rang between the independent variables categories’ responses
were for transferring. Teachers who want to transfer from their current
schools believe that the teacher evaluation program's importance is
extremely high 6.21 whereas those who do not want to transfer believe it to
be moderately important 4.14 (see Table 3).

Eta correlation coefficient value .726 shows that teachers who want to
transfer were strongly associated with the higher rate of the program

importance.

The Extent of Practicing the Teacher Evaluation Principles

Although there are differences in practice rates, there is constancy for some
principles through all independent variables. These constancies indicate
that the results are reliable. All evaluators, regardless of their attributes,
perceived the overall practice of teacher evaluation principles as average.
Moreover, all participants, from all categories, rated the practice of
participation as very poor, in the last place. Similarly, all teachers from all
categories agree that on-going development is very poorly practiced and
evaluators rated it as poorly practiced. Both placed it second to last.
Objectivity was the third principle in practice for all participants.
Moreover, the orders of the practice of each principle of the teacher’s
evaluation were the same for all teachers through all categories. See Tables
51009.

Table 5 shows that the evaluators believe that the evaluation principles’
practice rate is average whereas teachers believe it to be low. This may be
due to the fact that evaluators believe that evaluation is their responsibility
so they gave it higher rates, whereas teachers believe otherwise. The
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evaluators believe that familiarity is the most practiced principle followed
by comprehensiveness with high degrees. On the other hand, teachers
believe that comprehensiveness is the most practiced principle followed by

familiarity with medium degrees.

The rates of practice according to experience levels and training were very
similar. As Tables 6 and 7 show, even though all evaluators rated overall
principles' practice moderately, the evaluators who are highly experienced
and those who are trained rated the total practice higher than the less
experienced and non-trained. Moreover, highly experienced and trained
evaluators rated each principle of the evaluation principles higher than
others. This denotes that they believe they perform their jobs better than
others. However, participation, which does not relate directly to their work,

the trained and non-trained evaluators rated it the same.

However, for the teachers, the reverse is true. Tables 6, 7 and 9 show that
the low, mid-experienced, untrained and teachers who are willing to
transfer rated the overall practice as less than average whereas the more
experienced, trained and the unwilling to transfer teachers rated it in a low
degree. However, regarding participation and on-going development, even
though all teachers believe that they are very poorly practiced, the highly
experienced teachers and the unwilling to transfer believe that their degree
of practice is higher than their colleagues. This might be because the higher
experienced teachers are more likely to receive training programs and
progress more in their careers. These similar results for experience and

transferring might be due to the strong correlation between them.

2019 spaspa( 16 ) el .. 1gilaqily dyggsall gglell tygayy smlalynd iyl alpall



M\ C\hﬂ\ 615- J- Ly Lwlo¥1 Wl I o0 VJ:«J\ F.U.ES GAU}! V"'}EJ : ‘“_,‘5.13)3\ S ﬁﬂ\.’.& S >

(B3 gl B o1 ASaed)_ oy Aabloeal

Despite the closeness in values of the total means of the principles’ practice
according to distance from the supervision center, teachers in Zone 2
believe that the principles are practiced in a higher degree than those in
Zone 3, followed by those in Zone 1. Teachers in Zone 2 are giving the
practice of comprehensiveness, familiarity and objectivity a slightly higher

rate than those in Zone 3, followed by those in Zone 1. Refer Table 8.

The total practice of teacher evaluation principles and the principle of
familiarity were the most correlated with the independent variables.
Trained evaluators were moderately associated with the higher total rates
of practicing the principles of evaluation. Moreover, the more the evaluator
has experience, the more he sees higher level of practicing familiarity. Even
though evaluators' experience and their training were strongly associated
(see Table 2), they do not significantly correlate with the same dependent
variables. This makes my further investigations regarding evaluators
simpler and merely concentrated on why these correlations occurred.
However, for teachers, receiving a training course is slightly related to the
minimum total mean of the practice. Moreover, with a slight correlation,
teachers with the higher level of experience see the practice of familiarity

lower than others.

Contrary to evaluators, teachers' views about the total practice of teacher

evaluation principles and the practice of familiarity were associated with

other variables. To a small extent, the more students in the school, the lesser

teachers rate the practice of teacher evaluation principles. In regards to

familiarity, teachers receiving a training course and the distance from

supervision centre were moderately associated with minimum rates of
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practicing familiarity. The more students in the school, the lesser teachers
rate the practice of familiarity. One reason for this might be because those
schools have more experienced teachers who have the same degree of
correlation with familiarity. As Table 2 shows, teachers' experience has
moderate correlations with training and students’ number. Therefore, why
and which of these variables affect teachers' views will be investigated
through the interviews. However, even though training was well associated
with some other independent variables, it had a slight positive correlation
with participation. Trained teachers might have more awareness about
participation. Moreover, the distance from supervision centre (Zones) is

slightly associated with the higher rates of comprehensiveness’ practice.

Discussion of Sequential Qualitative Data

The interviewees affirmed the quantitative results reached by the study;
something that increases its credibility. Moreover, through their experience
of the evaluation program, they provided explanations to the respondents’
rating of its practice and importance. They also provided valid reasons for
the low level of practice referring to some obstacles and proposing

solutions.

The interviewees believed that the reason for the program’s importance
decline to a moderate degree, for the teachers, is the lack of real incentives.
This is consistent with 13 respondents’ answers to the questionnaire’s
opened question. Presently, they believe the real incentive is (transfer). This
is in line with those wishing to transfer as they rated the importance as very

high, while others rated it as moderate.
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Therefore, the interviewees were not surprised by the strong inverse
correlation between teachers’ experience and the program’s importance
because teachers with high expertise are within and around Badr and do
not need to transfer. Similarly, this justifies the direct strong correlation
between the distance from the supervision centre and the program’s
importance. Interviewees, unanimously, do not believe there is a causal
correlation between the number of students and the program’s importance;
it seems its statistical association with the importance was because of its
direct association with experience.

Other incentives are illustrated by the interviewees in the College such as
the promotion to the post of director, deputy or to work abroad. The
reason these are minor and ineffective incentives, as confirmed by the
interviewees, is their unattractiveness to teachers. The interviewees stressed
the importance of linking the annual increment to teachers’ performance.
The annual increment, presently, is a routine procedure; the excellent
teacher is not distinguished from others. According to interviewees,
evaluators rated the program’s importance higher than teachers because
they are specialists in this area and attach high importance to their work.
Then again, evaluators believe the reason is that they are more aware and

knowledgeable about the evaluation and its objectives than the targeted.

On-going Development and Teachers’ Training

Initially, on-going development and training must be discussed for three
reasons. Firstly, on-going development is what distinguishes the evaluation
from the assessment as it takes care of formative duty. Secondly, on-going
development is the most important principle, as seen by the interviewees
and the second-least poorly implemented. Thirdly, development is
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associated with training which is the most related variable to the evaluation
principles. In the following, we will discuss the reasons for the training and
evaluation principles correlation, as stated by the respondents, in order to

utilize it in the program’s development and the reasons for the low training.

The interviewed supervisors and principals and three trained teachers
believe that training is the most influential independent variable, according
to their perception of the level of practice and importance. This is due to the
unanimity that training raises awareness and earns the evaluator and
teacher knowledge and skills, which explains the total principles’ practice
direct medium correlation with the evaluators training. Training allows the
evaluator to do a better job. Yet, evaluators believe that it raises their
awareness.

As for teachers, for the same previous reasons, there was a weak negative
correlation between training and their rating of the practice principle,
because the trained teachers are better able to offer criticism especially
regarding the awareness principle. This is confirmed by the fact that the
trained teachers believe they practice participation, which depends on the
teacher’s awareness, better than their peers. Experience is not seen as
important by the evaluators and teachers unless it is paired with training.
There are three barriers to training as seen by the respondents. The first
barrier, mentioned by everyone, was the lack of material or moral incentive
to improve performance, in general, or to attend courses, in particular.
Supervisors agree and assert that financial incentives are not in their
power. It seems that courses are available in Badr where the supervision
centre is; therefore, it was moderately linked to experience, because of the
presence of highly experienced teachers in Badr and not because the highly
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experienced deserve it more. The second barrier is the courses’ lack of
professionalism. As the directors and teachers claim, they are not
scientifically founded on teachers’ needs, are not undertaken by specialists
and they stress on theory more than practice. The third barrier is the lack
of a development culture and linking training to negligence. Supervisor B
said:

""Some teachers link training programs to their performance

..., therefore they refrain from attending so that others

wouldn’t think that the reason for attending is their poor

performance .... Whilst everyone needs on-going training”.

Participation

Participation came last in terms of practice. By consensus, it is very poorly
exercised. Interviewees agreed that the main reason for this non-practice is
the lack of faith in its importance. They also affirm the impact of training in
raising the participation awareness. The trained view its practice a little
higher than others. Interviewees state that experience or lack of desire to
transfer does not affect the participation practice. The differences came
because the majority was trained.

The reasons that led to the lack of faith in the credibility of participating in
the evaluation can be summarized into three reasons. First, reasons specific
to teachers such as self-esteem and not giving importance to collective
work. This was confirmed by the supervisors and principals and affirmed
by three teachers. Secondly, the educational system does not encourage
teachers to interact by visiting each other or encourage them to allow
students to criticize them. Finally, the nature of teacher-student
relationship, which affects 'Student Evaluation®. Interviewees distinguish
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two impediments. First, the teacher’s perception of the student, especially
at this age 13-15, as being unable to criticize. The second and most
important, mentioned by the majority of teachers, is the fear and dread of

the teacher.

Comprehensiveness, Familiarity, and Objectivity

Comprehensiveness, Familiarity and Objectivity are closely practiced.
Evaluators rate their practice highly and teachers moderately. However,
teachers believe objectivity is practiced less than average (see Table 5). In
fact, teachers in Zone 2 rated the practice of these three principles more
than other teachers. The reason for this, as stated by Supervisor B and
teachers G and H, is the typical status of Zone 2 schools where they
combine between the availability of options such as laboratories and
learning resources, like Badr schools. Moreover, the number of least
compared students is within Badr. This gives the teachers in Zone 2 a
feeling of comfortableness more than others; hence, they rated the

principles practice higher than others.

As for the positive moderate correlation between the distance from the
supervision centre and the practice of familiarity or the simple correlation
between distance and comprehensiveness, the interviewees do not believe
that distance has an impact on practice. They associate this to the fact that
the trained as well as the highly experienced teachers are within or around
Badr; hence they have a greater ability to criticize.

After conducting the interviews, it became clear that these principles face

common barriers. For example, the factor affecting familiarity also affects

2019 spaspa( 16 ) el .. 1gilaqily dyggsall gglell tygayy smlalynd iyl alpall



M\ C\hﬂ\ 615- d dulys) Lwlo¥1 Wl I o0 VJ:«J\ F.U.ES GAU}! V"'}EJ : ‘“_,‘5.13)3\ S ﬁﬂ\.’.& S >

(B3 gl B o1 ASaed)_ oy Aabloeal

the comprehensiveness and objectivity practice and vice versa. These
barriers can be summed up in two aspects: the evaluator himself and the
teacher evaluation card. There were 11 untrained principals and 4
untrained supervisors. Principals C and D believe that was because
principals concentrate in their evaluation on administrative aspects more
than Instructions. Moreover, the supervisors' number was very few
comparing with the schools® number. 15 supervisors supervise 16
intermediate schools, 10 secondary schools and elementary schools.
Interviewed teachers agreed that there were not accurate criteria for
choosing supervision members. Moreover, as teachers E and F and
principal C indicated, being an evaluator for the same teachers for many
years could cause favoritism. All interviewed affirmed that the one-page
evaluation card is not detailed and it has not been updated since many
years. Teachers did not see beneficial feedback from it especially with the
absence of verbal feedback and discussion.
Conclusion

In the following, | will answer the questions of this study through
emphasizing the causal statistical significant correlations. Moreover,

procedural and research recommendation will be suggested.

The Importance of the Program

As found, evaluators see the program’s importance as very high, while
teachers see it as above average, because evaluators are more aware of the
program’s objectives and importance than the teachers. The interviewees
indicated that awareness increases with training. Therefore, a medium

positive correlation exists between the evaluator’s
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training and his rating of the program’s importance. Likewise, trained
teachers see the program’s importance as high and the non-trained as
medium.

Clearly, the main influential variable responsible for the difference in
teachers’ rating of the program’s importance is (transfer), as there are no
effective incentives for the competent and no deterrent consequences for the
delinquent. The strong correlation between the desire to transfer from
school and the rating of the program’s importance confirms this. Yet, the
correlations between the distance from the supervision center, the teachers’
expertise and the number of students with the program’s importance were
not causal; they resulted from these variables being linked to transfer.

The Extent of Practice of the Evaluation Principles

Evaluators believe that the evaluation principles are averagely practiced,
while teachers rated them poorly. Evaluators rated Familiarity principle in
the first place and Comprehensiveness in the second as being highly
practiced. However, teachers rated Comprehensiveness in the first place
and Familiarity in the second with a medium degree of practice. The reason
is that evaluators, due to their work nature, are more in contact with the
program or because they believe that evaluation, in general, and
Familiarity, in particular, are at the heart of their work. The evaluators’
lower rating of the practice of participation confirms that it is not their
direct responsibility. Generally, participation was very poorly practiced

and on-going development was poorly practiced.

The Effects of VVariables on Practice

Training is the main influential variable according to the evaluators and

teachers’ rating of practice. Generally, Interviewees believe that awareness
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IS raised by training. They also believe that training helps them gain
experience and skills. Evaluators, with high degree of expertise and
training, trust that they are doing a better job than others. They gave the
practice of each principle a higher rating than others, apart from the
principle of participation. They gave familiarity high degrees, as being the
most practiced principle, although other evaluators only rated it as above-
average. Training enables teachers to criticize teacher evaluation programs,
especially, the principle of familiarity. Moreover, because trained teachers
are more aware about participation, there was a weak, positive correlation
between practicing participation and the training.

A small positive correlation exists between distance from supervision center
and the comprehensiveness practice and a medium correlation with
familiarity practice. The main reason is that distance has a strong and weak
negative correlation with experience and training respectively. Another
reason may be the evaluators’ focus on new teachers in remote areas to
identify their levels. Interviewees attributed the weak negative correlation
between the number of students and the total practice or the familiarity
practice to the majority of students being in Badr schools and its
surroundings, where trained and experienced teachers are.

Application Barriers

As found, barriers can be classified into three groups; training barriers,
participation barriers and barriers that affect other evaluation principles.
Training Barriers are: (a) The lack of material or moral incentives for
performance improvement; (b) the lack of professionalism in training
courses; and (c) the lack of development culture. Participation Barriers are:
(a) the high self-esteem and the absence of team work importance; (b) the
negativism of the educational system in encouraging participation; and (c)
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the traditional relationship between teachers and students, which
characterized by students’ fear from teachers and neglecting of their
opinions.

In addition, this study also found that, the major causes for the other
principles’ inadequate application are: (a) Lack of training for evaluators
and especially for principals; (b) The severe shortage in both the quantity
and quality of supervisors as some fields have no supervisors; (c) The lack
of precise criterion for evaluators’ selection; (d) The disadvantages of the
evaluator supervising the same teachers for a long time, which results in
favoritism; and (e) the brief and old teacher evaluation card and the

absence of verbal feedback.

Procedural and Research Recommendation

I found that, increasing the program’s importance raises teachers’
performance. | therefore, recommend tying the annual increment to the
level of functionality and to diversify the financial and moral incentives for
outstanding teachers. In order to increase the efficiency of Badr
Educational Supervision Center, | recommend the following: (a) Increase
the number of supervisors, in quantity and quality, to cover areas such as
research, library, biology, geography and laboratories; (b) establish precise
and genuine criterion for selecting supervisors, design a competitive policy
to appoint the distinguished teacher as a supervisor and to replace the
supervisor after a certain time.(c) hold training courses for principals on
teachers’ evaluation and for the supervisors on the importance of feedback
and unofficial guidance.

The researcher finds the need to conduct signature programs for teachers
in order to guide them in three areas: (a) The importance of training and
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self development; (b) the importance of participation and teamwork; and
(c) finding a healthy relation with the student based on the acceptance of
views.

This study finds the need to motivate teachers financially and morally to
attend training courses. These courses should be well planned and
compatible with the teachers’ various needs. | also recommend conducting
training courses outside Badr, in forms of mobile workshops to overcome
the difficulty facing teachers in remote schools in attending training
courses. These programs should be far from monotony, by making them
more practical than theoretical and to select qualified trainers. In addition,
the researcher recommends creating a system to allow teachers to visit each
other in order to exchange expertise and constructive criticism.

I recommend the following studies to be conducted in the future: (a) Similar
case studies in other educational districts and phases and to compare the
findings; (b) similar study in female schools by female researchers in order
to have full access to the population; (c) studies about supervision career,
especially the choice criteria and main roles; (d) studies to improve the
machinery of formative evaluation; (e) studies about the application of
participation in teacher evaluation and its difficulties; (f) studies about
improving the training and consulting programs; and (g) analytical studies

for improving the current teacher evaluation card.
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The study aimed to identify the factors affecting the recruitment and use of
the future teacher for open educational resource platforms in a manner
that contributes to improving the quality of performance and increasing its
effectiveness. The study's problem was summarized in its main question:
What are the factors affecting the recruitment of the future teacher for
open educational resource platforms? Where the other questions branched
from him. The study adopted the descriptive analytical method, and the
guestionnaire was the main study tool. The study community included
future teachers who obtained training programs for the Saudi Open
Resources Platform (Shams) in the second semester of the academic year
1440/1439AH. The study sample consisted of one hundred and forty-four
who were chosen as a random, intentional sample. The results of the study
showed that the average trend of the study sample towards employing open
educational resource platforms was very high. And that the average
challenges facing the study sample towards employing and using open
educational resource platforms were average. The study concluded with a
number of proposals that would contribute to the advancement of
knowledge.

Key words: open educational resources, digital resources, electronic

.resources, educational platforms, online platforms
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ABSTRACT:

The aim of this research is to find out the reasons for interest in
professional development for faculty and academic leaders in universities,
and also the reasons for interest in professional development in university
education, aspects and dimensions of professional development for faculty
members and academic leaders in universities, and to clarify the
importance and goals of sustainable development for faculty and academic
leaders in university education. The researcher used the descriptive
method, and the researcher used a questionnaire consisting of (4) axes,
which included (28) paragraphs.

The research sample consisted of (40) members of the university

faculty members, and (10) university academic leaders, the results of the
research found that the professional development of faculty members and
academic leaders with students contributes to strengthening the
relationship between faculty members and university leaders with students,
Developing systems for providing educational information and services, as
well as aiming to enhance their technical skills and advanced technological
applications; Also, education for sustainable development of faculty
members and university leaders aims at the participation of university
students in active learning processes, and the acquisition of faculty
members, university leaders, the language of meaningful constructive

dialogue.
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The researcher presented suggested vision for developing the

academic staff and university academic leaders professionally, in order to
achieve the goals of education for sustainable development.

Key words:

Professional Development- faculty Members- and University

Academic Leaders- Education for Sustainable Development.
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Over time, researches in the area of resilience have been essentially
unfolded in four different directions which include:

First ,resilience as an aspect of child development and response to adverse
condition.

Second, resilience as a theoretical construct of personality, this approach
promotes the constructs of ego and defense mechanisms as significant and
stable aspects of personality contributing to adaptability.

Third , resilience as a feature of positive coping in response to life stresses.
Finally , resilience in terms of enhanced coping following trauma, in which
resilience is viewed as a stable and global attribute that permits the
individual to respond similarly to whatever stressor he is confronting with

relative confidence and ease.
Within the study of adolescents' resilience, four models have been
recognized which represented the risk and protective factors that may

contribute to resilience

Casita Model, Vanistendael and Lecomte (2000)
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1 Casita Model, Vanistendael and Lecomte (2000)

o

Youth Resil

Gender Family Functioning Competence
Distress Socioeconomic status Coping skills
Difficult temperament Ethnicity Humor

Poor school performance community Connectedness
Neighborhood Quality Knowledge of health

Peer Relatioship and Risk behaviors

School Environment

Health- risk behavior
Morbidity and mortality outcomes
in adolescence
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Ahern’s Model of Adolescent Resilience, Ahern(2006)
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The way in which an individual appraises a situation may be more
important to psychological well-being than the actual presence of stress.
Perceived stress is defined as the individual’s response to life events that
could be perceived as stressful. It was evident that stress perception
depends on the individual’s stage of development, life experiences,
personality, and coping strategies

Researchers reported that there was a statistically significant inverse
relationship between resilience and perceived stress among students.
Thereby, resiliency serves as a stress resistance variable because it
promotes successful adaptation when one is faced with various stressors.
University students are going through the critical time of adolescence;
therefore stress in university students’ life is an important concern of recent
studies. They are exposed to many sources of stress such as time pressure,
Worrying over exams, case and assignments presentation.

Nursing students encounter extra sources of stress due to the nature of their
clinical practice such as, going through different clinical experiences that
are full of stress including communication with different types of patients
such as intensively cared, dying, psychiatric and burn patients which are

highly stressful for them.

People who adapt well to changes, stress, and demands of the environment
may experience less negative emotions in the face of adversities and they are

more likely to be resilient and satisfied with their overall life.

Satisfied people feel good about themselves and their life, they tend to be
happier and treat others better, are open-minded and creative in their
thinking.
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Helping students to attain well-being, and live a fulfilling and satisfactory
life is a major concern of any society. Thus, for university nursing students
preparing for future professional responsibilities, resilience is a major

predictor of their successful adaptation to university life.

As future nursing professionals who will act as health care providers in the
community after graduation, they should be prepared to cope flexibly with
stress, anxiety, and challenges in life.

Increased resilience could prove useful in helping nursing students
confidently face challenges, successfully move forward, and beneficially

manage their future professional life.

Aims of the study

1. Assess levels of resilience, perceived stress, and degree of life satisfaction
among Faculty Nursing Students, Damanhour University.

2. Determine the relationship between levels of resilience, perceived stress,
and degree of life satisfaction among Faculty Nursing students, Damanhour

University

Research Questions

1. What are the levels of resilience, perceived stress, and degree of life
satisfaction among Faculty Nursing Students, Damanhour University?

2. Is there a relationship between levels of resilience, perceived stress, and
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degree of life satisfaction among Faculty Nursing Students, Damanhour
university?

Materials and Method

Research Design:

A descriptive correlational research design was used for the current study.
Setting:

This study was conducted at the Faculty of Nursing, Damanhour University
Subjects:

A representative sample of 50% of the students was randomly selected
using systematic random sampling method. The actual number of students
participated in this study was 520 students.

Tools
Tool 1: A Socio-demographic and Academic Data Questionnaire
Tool 1: A Socio-demographic and Academic Data Questionnaire

It has three categories of data namely; socio demographic, academic,
and health risk behaviors
Tool 2: Connor-Davidson Resilience Scale (CD-RISC):
It was originally developed in 2003, translated into Arabic language by
Tomah et al. (2013). The scale comprises 25 self-report statements used to
measure the levels of resilience, which are rated on a five-point likert scale.
Tool 3: Perceived Stress Scale (PSS):
It was developed by Cohen et al. (1983). The 10 items version modified by
Cohen & Williamson (1988) to assess level of perceived stress was used. It is
rated on a five-point likert scale. Total score ranging from 0 to 40.
Tool 4: Satisfaction With Life Scale (SWLS):
It was developed by Diener et al. (1985):1t is a 5-items scale designed to

measure global cognitive judgments of one’s life satisfaction. Subjects were
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asked to respond to the 5 items on a seven-point Likert scale. The total
score is ranging from 5 to 35
Method

I. Administrative steps:

Official permissions were obtained from the responsible authorities of the
Faculty of Nursing, Damnhour University.

Il. Preparation of the study tools:

A Socio-demographic and Academic Data Questionnaire (tool 1) was 4

developed by the researcher

The Arabic version of Connor-Davidson Resilience Scale (tool 2) was used
in this study.

Perceived Stress Scale (tool 3), and Satisfaction with Life Scale (tool 4) were
translated into Arabic language, then submitted to a jury composed of
seven experts in the field of psychiatric nursing to test translation and
content validity of the scales

Reliability of tools 2, 3, and 4 was tested using Cronbach's Alpha and Test,
Re-test reliability on 20 students. Tools proved to be reliable, tool 2 (0=
0.885), and a coefficient correlation (0.833), tool 3 (a= 0.806), and a
coefficient correlation (0.812), and tool 4 (0= 0.871), and a coefficient
correlation (0.860).

I11. pilot study:

A pilot study was carried out on 52 students. It revealed that tools were
clear, understood and applicable.

IV- Actual study:
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The researcher started the actual data collection by meeting the randomly
selected students on a group basis in their classroom lectures, and clinical

areas in order to answer study tools

Results
Distribution of the studied students according to
Age
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Distribution of the studied students according to
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Distribution of the studied students according to
Marital status
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2019 ypaipa( 16 ) sl .. 23lally Rygesall solell ygayy anlalynd dggpell alaall




e od) sl Bl e Lo Jig bgacall D1ydlg kel Ligpll 1 (5 doses U WdULD

(1): Distribution of the studied students according to types
and sources of social support

Types and sources of social support Ves - No 3
N= 520

Social support S orT 12 23
Types of social support
Emotional support 465 E:-! 55 10.6
Estesm support 425 @ o5 18.28
Interaction, Network support 408 12 2.5
Knowledge suppaort J85 T4.2 135 25.96
Financial support 32 60.0 208 40.0
Satisfaction with soclal support 460 BB.5 60 11.5

(2): Distribution of the studied students according to their
exposure to traumatic events and types

Frequency
Traumatic events %
N= 520 °
Exposure to traumatic events
s yes 351 @
= No 169 32.5
Types of traumatic events
= Student physical or psychiatric illness 54 10.4
= Parents! sibling chronic physical or 70 @
psychiatric illness
* Death of parents &0 1.5
» Death of sibling! second degres 114 @
relative/friend
»  Love story failure) unfaithful friend 27 5.2
=  Family conflicts/ parental divorce 22 4.2
* Academic failure 12 2.3
* Being admitted to the faculty of nursing 65
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(3): Distribution of the studied students according to their
academic characteristics

Academic characteristics Fraquency N = 521:1' B

Year of enrollment

- First 133 (256 )
*  Second 119 229

*  Third 180 CHE
*  Fourth 88 16.9
Student's gra de in previous academic year

+  Excellent 115 C 297 O
*  Very good 177 457

* Good i} 17.8
= Acceptable f 1.6
* Residual subject 15 3.9

*  Failure 5 1.3
Academic [ social activities

* Mo 320 61.5

s Yes 200 38.5
Types of academic [ social activities

=  Scout and Camps 20 14.5
* Music, Art, Drawing and Histrionics a7 _33.5
[a Trips 43 1.5

* Sports a7 C 485 2

(4): Distribution of the studied students according to their
practice of healthy and risky behaviors

Healthy and risky behaviors

Yes Yo Mo %
+  Sleep at least 7- 8 hoursinight 338 B5.0 182 5.0
{on average)
+  Eat breakfast every day 212 40.8 308
+  Exercise at least 3 times per week, 20-
30 minutes per! session L sl =
+  Relax at least 20-30 minutes sach day 360 69,2 160 A0.8
+  Smoke cigarettes or use other forms of Q
tobaceo 2 4.0 499 96.0
* Use drugs or others Substances 12 23 S08
Type of substance use *
Hashish L] 1.2 513 08.8
LT 4 0.8 516 09.2
Using caffeine extensively 7 13 513 98.7
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Students’ levels of resilience according to their total score of
the Connor-Davidson Resilience scale

0.4% 3.8% ® Very low
I u Low
34.4% Undetermined trait
B High
m Very high

Students’ levels of perceived stress according to their total
score of perceived stress scale

0.6%
°12.7% = Very low
mLow
m Average
28.8%
High
mVery high
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Students’ degree of life satisfaction according to their total
score of satisfaction with life scale

38.7
21.2
54

(5): Relationship between levels of resilience, and its related
factors, perceived stress, and degree of life satisfaction of
the studied students

—

40.0
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15.0 8.5
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5.0
0.0

18.1

o SAUSTACIoT |
Ego resilience, Perceived stress, and Satisfaction | Ego resilience | perceived Stress with life
with Iife (N = 520)
r r r
Ego resilience 1
Factors of ego resilience
~ Personal competence, high standards, and .
tenacity (0- 32). 0.89* -0.50 0.39*
Trust in one's instincts, tolerance of negative 0. 79" =0.31" 019
affect, and strengthening effects of stress (0- 28).
Positive acceptance of change, and security in 0,78 =0.43" 0.33
interpersonal relationship (0- 20§
Controlling the environmental situations (0- 12) 0.74 048 041
Spiritual influences (0- 8) 0,43 0,07 0.06
Perceived Stress 0.51* 1 @
Satisfaction with life 0,307 -0.47 1
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(6): Relationship between the mean scores of ego resilience,
perceived stress, satisfaction with life and socio
demographic characteristics of the studied students

Mean scores of ego resilience, perceived stress, and life
Socio- satisfaction
demographic

characieristics Ego resilience Perceived stress | Satisfaction with
(0-100) (0- 40) life
(5- 35)
(N=520) Mean SD t(p) |Mean SD t{p) Mean t(p)
sD
Sex
*» Female 65.1| 14.4 1.6 220 55 072
0.123) (0.047)
«  Male 67.2| 13.4 294 5.3

(7): Relationship between the mean scores of ego resilience,
perceived stress and satisfaction with life and socio
demographic characteristics of the studied students

Socio- Mean scores of ego resilience, pEI‘L‘EI\r‘Ed stress, and
i s life satisfaction
characteristics
Ego resilience Perceived stress Satisfaction with life
{0- 100} (0- 40) {5~ 35)
(M= 520) Mean tip} [Mean SD tip) Mean SD tip)
sD
Residency
d":'"gl 1.0 3.0
academic (0.303) . {0.002)*
year
= With family/
relatives, 65.5 14.0 21.3 | 52 219 | 55
= University
students'
hostelisuperv
s ATucents” 67.6| 153 19.7 | 5.3 24.2 | 5.0
houses or
Alome
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( 8): Relationship between the mean scores of resilience,
perceived stress and satisfaction with life and socio
demographic characteristics of the studied students

Socio- Mean scores of ego resilience, pEI‘I’.‘EI\"Ed stress, and
ozl life satisfaction
characteristics
Resilience Perceived stress Satisfaction with life
(0= 100) (0= 40) (5= 35)
(W= 520) Mean t{p} |Mean 3D t(p) Mean SD tip)
sD
Family income
* Adequate| 66.0| 14.0 1.4 21.0 5.2 1.7 224 54 31
(0.206) (0.087) (0.001)*
* |nadequate | 63.9| 153 22.2 5.2 19.9 5.4

(7): Relationship between the mean scores of ego resilience,
perceived stress and satisfaction with life and socio
demographic characteristics of the studied students

Socio-
demographic
characteristics

Mean scores of ego resilience, perceived stress, and

life satisfaction

(W= 520)

Residency
during
academic
year

Ego resilience
(0= 100)

Percaived strass
(0- 40)

Satisfaction with life
(5= 35)

Mean
sD

tip)

Mean SD tp)

Mean SD t{p)

1.0
{0.303)

(e

= With familys
relatives,

65.9 14.0

213 | 52

219 | 55

»  University
students’
hostelsupervi
sod students
houses or
Alone

G676 153

18.7 | 5.3

24.2 | 5.0
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(9): Relationship between the total mean scores of ego resilience,
perceived stress, satisfaction with life, and different types of social

support perceived by studied students

Number of social support
l=FE@]::' _ruscilliatlr'ma 0 1 2 3 4 5
erceived stress,
and Satistaction (n=9) | (n=39) | (n=40) | (n=81) | (n=123) | [n=228) F (P)
with 1If
¢ Mean Mean Mean | Mean Mean Mean
{M=520) 5D sD 5D sD sD sD
Ego resilience 48.2 61.3 62.8 62.1 674 68.1 .
(D=100) 12.8 15.9 13.0 16.1 12.5 13.3 8.9 10.007)
Percelved stress 251 221 21.7 2.7 20.2 21.0
2.4 (0.041)*
(D-40]) 4.7 5.2 5.0 541 5.6 5.1 @
;ansfactmn with 14.8 21.9 21.0 20.3 22.4 23.2 “;E (0.001)*
life [5-35) 6.2 6.0 6.2 5.1 5.5 4.8

(10): Relationship between mean scores of ego resilience,
perceived stress, satisfaction with life, and students’
exposure to traumatic events

Exposure to traumatic

Ego resilience, Perceived events t(p)
stress, and Satisfaction with
life Yes MNao
Mean Mean
(N=520) D
sD
Resilience (0-100) oE3 (idlatbs )
’ 13.6
Perceived stress (0-40) 21.3 20.7
5.4 4.9
Satisfaction with life (5-35) 29 1 29 2 0.31 (0.750)
55 55
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(11): Relationship between the total mean scores of ego
resilience, perceived stress, satisfaction with life, and
students’ participation in academic/ social activities

Ego resilience, Perceived
stress, and Satisfaction

Participation in academic/

social activities

tp)

(N= 520) Mean e
sD SD
3.7

T;;;Ilenne {0- 58.6 64.0 (0.001)*

15.1 14.5
Perceived stress (0-40) ek 219

5.6 4.9 :

337
Satisfaction with life (5- 5.3 21.8 1.7 (0.085)
a5) 5.5

(12): Relationship between the total mean scores of ego
resilience, perceived stress, satisfaction with life, and
number of healthy behaviors practiced by the studied

students
D — Number of healthy behaviors
Perceived stress, 5
and Satisfaction 1 2 3 4 6 F (P}
with life {n=4) (n=52) | (n=103) | (n=17T) (n=126) {n=58)
(N=520) Mean Mean Mean Mean | Mean Mean
5D sD 5D sD sSD sSD
Ego resilience 58.0 61.3 66.2 13.1 65.1 65.7 71.6 3
(0-100) 9.3 16.7 - 13.6 14.7 12,6 {0.005)*
Perceived stress 71.35.9 23.6 22.0 21.3 2007 17.5 9.5
{0-40) - 41 5.0 5.1 5.0 5.6 {0.001)*
e )
) “:::’" with 1 450 20.3 21.5 221 | 225 | 248
(5-35) 81 5.6 5.2 54 55 4.4
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(13): Factors predicting resilience among studied students
according to ordinal logistic regression analysis

8a% Wal
Confiden
Parameter B Std. |Hypothesis OR Interval fo
Error Test Exp(B)
LCower
Sig. Upper
Threshold [RISC_C=1.00] «3.965- | 0.8558 0.000 0.02 0.00 0.40
[RISC_C=2.00] -1.510-| 0.5288 0.004 0.22 0.08 0.62
[RISC_C=3.00] 1.251 | 0.5057 0.013 3.50 1.30 9.42
[RISC_C=4.00] 4.079 | 0.5356 0.000 59.06 20,67 168.76
Participate in academic/
coclal activities 0.507 | 01801 0.005 1.66 147 2.36
Number of social support 0.311 | 0.0649 0.000 1.37 1.20 1.55
Year of enrcllment 0.152 | 0.0864 0.078 1.16 0.98 1.38
Percelved stress -0.20 0.019 0.001 0.81 0.78 0.85
Satisfaction with life 0.13 0.016 0,001 1.14 1.10 1.47

(14): Factors predicting perceived stress among studied
students according to ordinal logistic regression analysis
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95% Wald
Parameter B Std. Error Hypothesis OR |Confidence
Test Interval for
Exp(B)
Threshold [PSS_C=2.00] | -<1.588-] 2.4647 0.519 0.20 0.00 25.61
[PSS_C=3.00] | 0.178 2.4588 0.942 1.20 0.01 148.01
-[Fss_f::d.ﬂu] 1.843 2.4596 0.454 6.32 0.05 T83.57
Female 0.760 0.2167 0.000 2.12 1.40 3.22
3.90
Living with family/ relative | 0.806 0.2826 0.004 2.24 1.29
2.14
Not participate in
academic ! social activities 0.363 0.2013 0.047 144 1.1
Number of healthy . 0.75
behavier 443 0.0823 0.000 0.64 0.55
resilience =1.57 0.085 0.001 0.21 0.47 0.26
Satisfaction with life =1.20 | 0.041 0.004 0.30 0.2 0.48




e od) sl Bl e Lo Jig bgacall D1ydlg kel Ligpll 1 (5 doses U WdULD

(15): Factors predicting satisfaction with life among studied
students according to ordinal logistic regression analysis

95% Wald
Hypothesis [Confidenc
Parameter B |std. Errof] TEST @ Interval
) OR |[for Exp(B)
Sig.
Lower Upper
Threshold | [Satisfaction_g=.00] |-1.883-| 0.6453 0.004 0.5 0.04 0.54
[Satisfaction_ec=1.00] | 0.034 | 0.5768 0.953 1.03 0.33 3.20
[Batisfaction_c=2.00]| 1.351 | 0.5755 0.019 3.86 1.25 11.93
[Satisfaction_c=3.00]| 1.677 | 0.57&8 0,004 5.35 1.73 16.57
[Satisfaction_c=4.00] | 3.454 | 0,5922 0.000 31.81 9.90 10091
[Satisfaction_c=5.00] | 5.376 | 0.6217 0.000 216.15) 6319 731.07
ﬁ.t::v;'r'llﬂ;:dﬁz':gs::i':EiLE::.:aFJ along 0.785) 0.2567 0.002 2.14 1.32 3.71
Adequate family income 0,830 | 0,2528 0,001 2.29 1.40 376
Mumber of social Support 0.225| 0,0620 0,000 1.25 1.11 1.41
Mumber of health behaviors 0.295| 0.0728 0.000 1.34 1.16 1.55
Year of enrcllment 0.140 | 0.0789 0.050 1.15 1.04 1.34
Parceived stress 047 | 0047 0,001 0.54 0.81 0.B6
Ego resilience 0.07 0.052 0.001 1.15 1.09 1.29

Conclusion

Based on the results of the present study, it can be concluded that ¢

more than half of the students have high level of psychological

resilience, very high level of perceived stress, and two third are

satisfied with their life.

Resilience is negatively correlated with perceived stress and positively

correlated with life satisfaction. However, a negative correlation is reported

between perceived stress and life satisfaction

Recommendations
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1.Nursing educators should be aware of the importance of developing 1
and enhancing the students' level of resilience to produce graduate
professional nurses who are not only academically and clinically competent,

but also to be able to adapt to workplace adversities.

2. Students' resilience could be promoted through giving continuous
encouragement, enhancement of their self-esteem and self-confidence as
well as promoting their independence.

3. Monitoring students’ stress level on a regular base could help
implementing appropriate interventions to students in order to cope better

with stress.

4. Further research is required to study the effect of implementing
intervention programs to enhance resilience and decrease stress among

nursing students.
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